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York’s Adult Learning & Skills Strategy 

 

Key Strategy & Policy Drivers 
 

National Regional Regional Sub-Regional National Local Local 
Leitch Review 

December 
2006 

Northern Way 
Priorities 2005 

 
10 

Yorkshire 
Forward RES 
2006 – 2015 

 
(Skills Priorities 

– Regional 
Skills 

Partnership) 
6 
 

SRIP / SEA 
(Emerging priorities 

2007 – 09) 
 

5 
Transformational 

themes 
4 Spatial Themes 

9 Skills issues 

LSC 
Priorities 
2007 / 08 

 
4 

LSC STAR 
 Priorities 2005 

 
4 

Local Area Agreement 
2007-2010 

 
(Economic Development 

& Enterprise Block) 
 

7 outcomes 
42 indicators 

 Includes: 
 

Bring more 
people into work 
 
Strengthen 
knowledge base to 
support innovation 
by every company 
 
Build an 
entrepreneurial 
culture 
 

Increase global 
trade 
through 
expansio
n of key 

Create a new 
enthusia
sm for 
learning 
and 
increasi
ng 
attainme
nt  

 
Improve: 
Basic Skills - for 
everyday work 
 
Skills for 
technicians, 
crafts people and 
managers 

Transformational 
Themes: 
Exploit science and 
innovation 
 
Stimulate & support 
enterprise and 
enterprising culture 
 
Develop a 
contemporary high 
quality cultural and 
environmental offer 
 
Attract and develop 
knowledgeable and 
creative people 
 
Ensure a connected 
sub region 
 

Raise quality 
and improve 
choice of 
learning 
opportunities for 
all young people 
 
Raise the skills 
of the nation, 
giving employers 
and individuals 
the skills to 
improve 
productivity, 
employability 
and social 
cohesion 
 
Raise the 
performance of a 
world class 

Support the 
almost 25% of 
adults aged 16 – 
74 who have no 
formal 
qualifications to 
achieve at least a 
level 2 
qualification 
 
Encourage the 
40% of York 
adults who have 
not accessed 
learning over the 
past three years 
to become 
involved in 
learning again 
 

Address gaps in 

Outcome 1  
To modernise the city’s 
economy and increase its 

competitiveness. 
 
Outcome 4 
To widen participation and 
raise attainment and skills 
levels throughout the 
working age population 
 
12 indicators cover: 
Level 2 qualifications 
Skills for Life  
Level 4 qualifications 
Learning through libraries 
Moving more people from 
benefits into work (in 
particular from Incapacity 
Benefit & SDA) 



clusters 

 
Meet skills needs 
of employers 
 
Create truly 
sustainable 
communities 
 
Market the North to 
the world 

 

 

Skills of people 
already in work 
and potential 
workforce 

 

Higher Level 
Skills to 
capture 
the 
potential 
of 
people 
with 
degrees 

 
Use research and 
evidence on skills 
needs and 
business demand 
to guide action 

Spatial Themes, inc: 
Develop opportunities 
for significant new 
investment, economic 
& employment growth 
in York & its 
hinterland (Selby, 
Malton, Easingwold) 
 
Sustain buoyant 
economies integral to 
the City Regions of 
Leeds (and Tees 
Valley) 
 
Adult / Employer 
Skills needs: 
Skills for Life – 
literacy & numeracy 
(both for those in 
work & those seeking 
to return) 
 
Reduce adults with 
no qualifications 
 
Investigate why skills 
gap is so high in York 
and develop 
appropriate response 
 
Identify specific future 
skills needs in key 
York & NY sectors, 
including quantifying 
potential demand 
 
Work with Advanced 
Engineering & 
Metals, Creative & 
Digital Industries and 
Food & Drink 

system that is 
responsive, 
provides choice 
and is 
recognized for 
excellence 
 

Raise the LSC 
contribution to 
economic 
development 
locally and 
regionally 
through 
partnership 
working 

provision through 
a stronger 
strategic 
approach to 
planning 
provision across 
a range of 
providers 
 

Increase the 
number of 
employers who 
invest in the 
knowledge and 
skills of their 
workforce 

 

 
Outcome 5  
To develop the contribution 
of cultural activities, events 
and festivals to York’s 
economy. 

 



(combined 
employment of 
37,000) to reduce 
skills gaps which 
constrain growth 
 
Raise proportion of 
employers engaged 
in training 
 
Work with employers 
to tackle skills 
shortage vacancies 
through tailored 
training e.g.: Train to 
Gain 
 
Ensure more highly 
skilled employment 
opps are created, to 
attract & retain 
graduates 
 

 


